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Positioning: What do HNWIs want?

Investment Expertise

UBS CIO: i

A leading global A C héngﬁng lan 'cape

commentator on et s e

investment trends =
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Interesting conversations

UBS’s long-term
perspective on wider
themes, issues and

trends

&% UBS

Understanding of life goals

How asking the right
guestions can help
meet your life goals
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Do | spend too much time at work?

Relevant content

Marquee UBS Investor Watch

research
for HNWI
bracket
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Why should | retire?
Embrace age with confidence

Global perspectves
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Positioning: The territory

A long-term, regularly updated resource,
which serves as the pre-eminent point of reference for HNWiIs,
on the issues affecting their wealth

o UBS



Platform: Creating compelling research

A global theme Long-term impact

« Big picture thinking « Support from individual  Media coverage
markets

* Questions tailored to

* Current and topical local (e.g. UK) context

« Digital content

&% UBS ;



Delivery: Maximum impact in every channel

Media Marketing

.

Client Advisers

| JAMES PURCELL
UBS WEALTH MANAGEMENT

- Targeting global outlets  Via UBS owned platforms « Tailored materials for CA
read by HNWI audience . E.g. Website, email usage
« E.g. Bloomberg . Promoted through social * Builtto stgrt
. : conversations or engage
« Supporting markets to media

prospects
secure local coverage

* Forming the basis of

« Consistent messaging
events

with CIO research and
&% UBS brand campaigns :



3% UBS
Cycle 1: Retirement planning

*  Why retire?

« Is it just the next stage in a life-long
career?

* If so, what does this mean for how
individuals manage their money?




Process: Rigorous but inclusive

Central control with close market collaboration

Data analysis
y Content :
& story ! Evaluation
: creation
creation

Research in-
field

Project
component

Co-create
market
guestions &
road-test

Present & Content & Debrief,

Unpick global
theme with
local markets

discuss pre-launch b feedback &

Market
touchpoint support

results briefing key learnings
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UBS Investor Watch 2016

Highlight Headlines

THE STRAITSTIMES
Three phases of retirement for the affluent|

PRIVATE BANKER

INTERNATIONAL

UK's wealthy - Still working and hungry for risk|

April 24, 2016
finanzen net April 12, 2016
UBS Investor Watch: Umfrage zum Thema Altersvorsorge und . . ;
Ruhestand unter deutschen Anlegern ® Finanziiachrciienss
April 12, 2016 UBS Investor Watch: Umfrage zum Thema
' Altersvorsorge und Ruhestand unter deutschen
DAS INVESTMENT.COM Anlegern
HBsstude . THE BUSINESS TIMES April 12, 2016
So planen Vermogende ihren Ruhestand UBS Il shows the ’
. ot p oIl ShOws .t ¢ freshbusiness
April 12, 2016 mch mayv not qUItC thinking.com
retire after retirement We.althy workers choosing risk over|
: retirement
CHINADAILY ASIA April 13, 2016 ,
April 12, 2016

HK business owners in no mood to hang up boots: Survey)|

ASIAN PRIVATE BANKER

April 12, 2016
For Hong Kong entrepreneurs, retirement means’

WealthBriefing business

Retirement Not The Same As Getting Old Any April 12, 2016

More For HNWIs - UBS Survey . ForeignAffairs

April 15, 2016 - UBS Investor Watch Hong Kong
finanzen ch . .

2016 reveals changing perceptions

UBS: Wer im Ruhestand ist, muss sich noc toward retirement
langst nicht alt fuhlen

April 20, 2016

April 12, 2016
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UBS Investor Watch 2016

Highlight Quotes

2 YORKSHIRE POST

The research from UBS Wealth Management challenges
the belief that most affluent Britons want to put their feet
up when they hit the traditional retirement age. Far from it.

€uro ===
FundResearch

April 15, 2016

THE BUSINESS TIMES

GONE be the idea that the rich will sit
idle in their old age, with a UBS survey
suggesting that some high net worth
individuals in Singapore and Hong
Kong view retirement as a chance to
start new businesses. The women in
Singapore, in particular, show confi-
dence In boosting their retirement
fund through new ventures.

April 13, 2016

The inaugural international edition of UBS's «Investor
Watch» report reveals changing perceptions toward post

work years.

The UBS survey found that High Net Worth Individuals no longer
equate retirement with old age. Instead, they view retirement as a
chance to begin new ventures, the most popular of which include

entrepreneurship, lifelong passions or travel.

JInteressant ist, dass Menschen mit héherem Vermégen eher geneigt sind, weiter
arbeiten zu wollen", sagt Gerit Heinz, Chefanlagestratege der UBS Deutschland AG.
Weniger als ein Drittel der Anleger (30 Prozent) mit einem Vermdgen von bis zu
450.000 Eurol gehen davon aus, dass sie auch mit 65 Jahren noch arbeiten werden.

April 20, 2016

Laut einer aktuellen Umfrage von UBS hat die gestiegene
Lebenswartung zu einem grundsatzlichen Wandel in der
Wahrnehmung des Alters gefuhrt. Heute betrachten sich deutsche
Anleger bis zum 70. Lebensjahr nicht als ,alt*. Doch diese positive
Entwicklung hat auch einen Nachteil: Viele Menschen erkennen im
Alter von 20 bis 39 Jahren noch nicht die Notwendigkeit, bereits fir
ihre Rente vorzusorgen.

April 20, 2016

THESTRAITS TIMES

Men in Singapore said they mainly
start a business to "leave behind a
legacy”, while women start a business
to “increase yearly returns”, expecting
proceeds of their business to support
them in retirement.

April 24, 2016

PENSION FUNDS ONLINE

retirement savings in more flexible ways.

The survey also found attitudes towards pensions and savings have changed too, partly as a result of
the 2015 pension freedom reforms, allowing individuals of retirement age to draw down income from their

Nick Tucker. head of UK domestic, at UBS Wealth Management said there has been a "clear shift" in
the retirement and savings landscape in the UK.

April 15, 2016

April 12, 2016




UBS Investor Watch 2016

Volume of Coverage

« 60 articles from eight different countries.
- Almost all of these articles dealt exclusively with UBS Investor Watch

- Media coverage on UBS Investor Watch stayed close to the press releases by UBS

Coverage by Countries*

30 80
Number of articles

60
18
15 40
5
3
2 1
0 - . 0
Germany Singapore Hong Kong  United Kingdom China Switzerland New Zealand Austria Overall
% UBS Basis: 60 articles provided by UBS and UNICEPTA | Period Considered: April 08 until April 30, 2016
*Excluding coverage from the U.S.
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Investor Watch — UK 2016 results

Launch Overview

Blanket coverage across wealth
trades, including guest article from
Nick Tucker in thewealthnet.com

Broadcast appearance from Nick
Tucker on Share Radio to discuss
report findings ahead of pension
freedoms one year anniversary

In-depth articles in key regional
publication The Yorkshire Post and
entrepreneur-focused news site
freshbusinessthinking.com

Pieces in Spear’s and Retirement
Planner

Opportunities To See

Coverage Highlights

EYORKSHIRE POST [ thewealthnet

Retirement out, risk-taking in bbb e
for ma.ny Wealthy pl‘ot'om . nals

Id notion of retirement

It's time to retire the age.

FSl pAck B9 GmAL T PRINT 9 FEEORACK  + ADD TO FAVOURITES

The Oxford English Dictionary describes retirement as ‘the action o fact of lsaving
ONE'S JOD ANC CEASING 0 WOTK', FOT e PASHTEW CENNINES, 1713 d&fInton Mot (kely
rang rue. Bulas people live longer and the demarcation of ‘ld” has became
blurred, 6 too the notion of raliremant has changed. In particular, the vary idea that
retire ment squals ceasing to work is quaint. Indeed, ihere (s a growing sense that
hE possIBINGs N TeNrEMANt have Sxpandad dramatically.

Gur confidence that sush a crucial atiitudingl change has acourTed s supportad by
the latest UBS investor Watch report, which explored UK investars' (defined as an
INCINIGUAT WIED INVGSERDIS 333815 Gvar £250,000 MING-3613 OWANES Work and

fetire ment. 1L found that wealthy individuals are Opling to pUrsUS POIONGAd careers,
entrepranaurship o philanthrapy during the traditional retirament phase.

71 PEICENO f35PONAS NS T e SUVEY IETAM r#1r8MEnt a5 an opPOMUNITY to
explore altemative of complementary careers. Only 23 percent of professionals see
thamselvas as having what might ba describad as a traditional daing

WealthBriefing

UK’s wealthy - Still working and hungry for risk

= s @& B <@

UK wealthy indindus
aceording 10 2 repont by UES

e Joss Bkoly 10 retire and are “stil hungry for rsk” as they reach oid age.

UK wealthy individuals are less ikl 1o retire and are “stil hungey for fisk” 33 they reach oid age.
according to 3 report by Ul

The report. UBS Investor Watch: Why should | retire?. suggests that HNWIs (high net worth individuals)
continue to work ater the age of 65, as they are passionate about the jobs thay do. 8% of the
(UK investors with over £250.000 in investable wealth) said that they eryoy ther jobs, with

no work at ail

Asignificant part of the retirement debate o far has been framed by the idea that
paople have 1o wark longer to be able to aford hair etrement. But, our eport
reveals that many want (o carry on because the alternative no langer appeals.
Neary tw

of beyond, this has greatimplic ations for their financial pl

freshbusiness
gl thlnklng.com

e “""'1 Wealthy workers Lh()()\ll]" u\l\ over
iy retirement

while not necessarily redundant, have changed. A key b
must come In the form of challenging our siients to iaentit. Tom Burroughes, G
objeciives for this perio of their ife are. The financial req

WG INtENE 10 PUPSUS 3 Kew BUSING33 IEAM VarsUs som
DIy GOIT 418 9OING 1o be very diferent

Je

Atttude towards risk s ancther factor. While peaple appre
MIGNtB& §Xpectad 0 DECOME MOré CALNOUS ANd CONSeN
for the (e2pondents in our survey. 60 percent say that thel
invastar has grown as they have gotten older, and 30 pen
take financial risks. The historic model of an accumulation
plugg

sthat
aptor

who halp them achiave their tnancial panning goais.  Retirement Not The Same As Getting Old Any
Wealth managers nesd to recoanise hat age-oia monvar More For HNWIs - UBS Survey

Group Editor , 15 April 2016

high oo
they

financial reward often being a secondary consideration

The report shows that investers over 65 do not become risk averse. 3s they want to leave a legacy - either

|hmugh philanthropic causes of o ransfer weath to subsequent genecations. 51% of respondents cited
ving a financial leqacy to the heirs as a main motivation for accumuating weaith, and 67% said that

oIt (55 parcant say ey cnoosa 1 g6 o
1Unas to retre, because they anioy working 100 mueh. PR|VATE B ANKER ‘pavlence had equipped them 10 take cakculated fidks

UK Domesti at UBS Wealth MaRSGment (6% FBI that the fndings are surprising

Wit work and retirament no longar viewed through the fan
it g i INTERNATIONAL ppeite tends o diminish a5 mvestors get older

Traditionall. a5 you get eldes, your risk profie reduces
oy wigs this is st true. but | think that f you are
is for and what you are trying to achieve

t your legacy's wealth " Tucker adds that clder
as providing funds for grandchidren to purchase

bat, for B ivid | betwean diferant age demographics is changing less

13 tisk heavy assat alocation. 5o predominately
d more fixed income. That shift isn! happening

+ UK may also have changed due to pension reforms

Resimmect 0 looges s e i s gyl g s 2 over # 55 to fully cash in i
Jooge the sume thig s ptiog oldwras, tain ove the age of 55 o fully cash intheir pension
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